The purpose of this research was to determine the effect of leadership, competence, organizational culture and Good Corporate Governance partially or simultaneously on organizational commitment.. Based on the results of the research, the findings are as follows: leadership, compensation, and organizational culture partially or simultaneously significant effect on good corporate governance with a contribution of 69%. Partially, the organizational culture reflected by ikhwana culture (friendship) has a positive and dominant influence on good corporate governance. Leadership, compensation, organizational culture and good corporate governance partially or simultaneously significant effect on organizational commitment with contribution of 88%. Partially good corporate governance which is reflected with the fairness dimension of dominant in influencing organizational commitment. The results also show that good corporate governance is a full mediating variable on the influence of leadership, compensation, and organizational culture on organizational commitment. The managerial implication of this research result is organizational commitment to Islamic Bank employee in DKI Jakarta Province reflected by dimension of continuous commitment will be able to be improved if Islamic Bank in DKI Jakarta Province able to improve good corporate governance which is reflected with fairness dimension, where good corporate governance will increase if Islamic Bank able to improve the organizational culture reflected by the dimension of ikhwana culture (friendship), which is supported by increasing bank leadership especially reflected with the dimension of social responsibility and supported by increasing the competence of employees especially reflected by the high dimension of human skill.
ICEMA
The relatively low organizational commitment to the employees of Government Sharia Banks in DKI Jakarta Province is indicated also based on the data from the initial survey of researchers (2017) of thirty employees of Government-owned Islamic Banks in DKI Jakarta Province. The survey results show that the level of organizational commitment in Government-owned Islamic Banks in DKI Jakarta Province is generally still relatively low. Organizational commitment that is still relatively low based on the results of the researchers' initial survey is affective commitment, while the relatively high organizational commitment is on normative commitment. The lower level of affective commitment is due to the degree of conformity between personal goals and the organization where the employee works in this case is the Islamic Bank which only scores 200 below the standard score of 210. Then the low organizational commitment to employees of Government-owned Islamic Banks in DKI Jakarta Province also seen in a continuous commitment which shows that in general employees in carrying out their work are not in accordance with the vision and mission of the organization which only reaches a score of 310 still below the standard score of 315. Page 950 ICEMA Olesia, Namusonge and Iravo (2013) through their research results stated that leadership that is able to serve its employees well can increase organizational commitment.
The results of the study of Lo, Ramayah, and Min (2009) found that appropriate leadership can increase organizational commitment. While Gandz, Crossan, Seijts, and Reno (2013) through the results of his research found that there is an influence of leadership on Good Corporate Governance. Kehinde, Felix, Kayode, Musibau, and Adedamola (2012) found that leadership has an influence on Good Corporate Governance. Based on some of the results of these studies, the low organizational commitment and implementation shows that the culture of BJB Syariah organization in DKI Jakarta and West Java is still relatively weak but still has very good opportunities. So that the low implementation of Good Corporate Governance in Islamic Banks in DKI Jakarta tends to be caused by a weak organizational culture, although the potential for developing a high organizational culture.
Objectives
The main purpose of this research is to find out and analyze and uncover:
Leadership influences Good Corporate Governance in Government Islamic Sharia
Banks in DKI Jakarta Province.
Competence has an effect on Good Corporate Governance in Government Islamic
Sharia Banks in DKI Jakarta Province. 
Organizational Commitment
According to Mathis and Jackson (2011: 155) suggest organizational commitment as a degree where employees believe and are willing to accept organizational goals and will stay or not leave the organization. Furthermore Luthans (2011: 130) defines organizational commitment as a strong desire to maintain a member of a particular organization, a strong willingness to try to maintain the name of the organization, confidence and acceptance of values and goals of the organization. In other words it is an attitude that reflects employee loyalty to the organization and an ongoing process where members of the organization express their concern for the organization and ongoing success and individuals to strive to achieve organizational goals and influence performance. From some of the definitions above, it can be concluded that organizational commitment is a condition where employee loyalty is proven by trying to stay with the organization that is occupied and provide the best effort to achieve organizational goals and values. Furthermore Robbins and Timothy (2012: 122,124) defines organizational commitment as a condition in which an employee dedicates himself to a particular person along with his goals and wants to maintain his membership in the organization. Organizational commitment is also interpreted as an individual psychological bond with the organization, including involvement in work, loyalty, and confidence in organizational values. In this context there are three stages in commitment. First, the compliance stage of someone receives influence from other people in order to get something from that person, such as wages or salaries. Second, the identification stage of an individual receives influence in order to maintain a pleasant relationship. Employees feel proud to be in the company.
Third, the stage of internalization of individuals determines that organizational values intrinsically provide rewards and match the employee's personal values. ICEMA
Good Corporate Governance
Teng, Aung, and Fook (2011: 1181) state that good corporate governance is needed to encourage the creation of an organization that is efficient, transparent and consistent with laws and regulations. The application of good corporate governance needs to be supported by three interconnected pillars, namely the state and its instruments as regulators, the business world as market players, and the community as users of business products and services. Based on the general guidelines of GCG (2005) the basic principles that must be implemented by each pillar are:
1) The state and its instruments create laws and regulations that support a healthy, efficient and transparent business climate, implement legislation and consistent law enforcement;
2) The business world as a market participant applies GCG as a basic guideline for conducting business;
3) Communities as users of business products and services as well as parties affected by the existence of the company, show concern and carry out social control objectively and responsibly.
Diah Permata Asri (2011: 54), argues that the main goal of GCG is to create a system 
3) Responsibility
Responsibility of the company both to shareholders and stakeholders by not harming the interests of shareholders and members of society at large. The law emphasizes that the company must adhere to the applicable law.
4) Independence
The basic principle to facilitate the implementation of the GCG principle, companies must be managed independently so that each company organ does not dominate each other and cannot be intervened by other parties.
5) Fairness
The principle of justice guarantees that every decision and policy taken is in the interests of all interested parties, be they customers, share holders or the wider community.
Leadership
Leadership is one of the important factors in both formal and informal organizations.
Because there are indications of the success and failure of an organization including being influenced by leadership in the organization. As stated by Cohen (2011: 54) that leadership has the power to be able to distinguish between success and failure, both for the organization and for employees. Therefore companies must be careful in choosing and raising leaders, at least the company sets criteria for prospective 1) Integrity includes full trust in the organization, leading in accordance with organizational rules.
2) Employee orientation includes encouraging employees to work and worship well.
3) Muhasabah includes leadership is a test from Allah SWT and leadership is a disaster
if it is not able to be fair.
4) Patience includes stopping making decisions when angry and making decisions
when the heart is calm. 
5) Outcome

Competence
According to Kreitner 
Framework
Method
The approach used in this study is descriptive and verification research methods (verificative and descriptive research). According to Mohammad Nasir (2010: 54) argues that, descriptive methods are methods of examining status, a group of people, an object, a set of conditions, a system of thought or a class of events in the present. The purpose of descriptive research is to make a description, description or painting systematically, factually and accurately, regarding facts, traits, and relationships between phenomena investigated, while verification is used to determine the relationship and influence between variables through testing hypotheses against data obtained from the field and explain the position of the variables studied. Therefore, this research method is directed through an explanatory survey, to describe the causal relationship between the variables studied. . The operational research variables are as follows: (SEM) method and with data processing analysis tools using the Lisrel 8.80 application program. Figure 2 and Figure 3 . Based on Figure 2 and Figure 3 and the structural equation model, the hypothesis testing is as follows. Based on Figure 2 and Figure 3 and the results of the hypothesis test table above, the direct and indirect effects of leadership, competency, and organizational culture variables on organizational commitment through good corporate governance are as follows:
Discussion
Direct and indirect influence of Leadership on Organizational Commitment through Good Corporate Governance
The direct effect of leadership on organizational commitment is equal to (0.25) 2 = 0.0625, while the indirect influence of leadership on organizational commitment through good corporate governance is equal to (0.30 x 0.43) = 0.1290. This ICEMA 
Discussion
Based on the results of research and discussion it can be presented suggestions for managerial as follows: 
